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Co-Pres./Cap Metro Area Coordinator - Janie Holder 

The Face of the Postal Service  

I  recently had the opportunity to speak to a group of newly 
appointed Postmasters during their Postmaster Essentials 

Training Class at the Crown Road Facility in Atlanta. They 
seemed very eager for the knowledge that was being given to 
them by the trainer and the different speakers that came to ad-
dress them. For this particular class, the trainer was James 
Shannon Brown. When I walked into the class room I could tell 
they were fully engaged. Thank you Shannon for preparing 
them for their honorable journey. The title Postmaster is an hon-
orable one. There is just one Postmaster in your community; 
consider this opportunity to serve in this position a special one. 
You will wear many hats during this time. You are the face of so 
many government agencies, a friend to so many people, the 
problem solver, and the leader of your team. You are the face of 
the United States Postal Service in your town. From my conver-
sations with other Postmasters, they will tell you they held other 
positions in the Postal Service, but the one they treasure the 
most, is the title of Postmaster.  Good luck to all new Postmas-
ters and may your journey in this position always be the one you 
are the most proud of.  

Hope to see many of you at our national convention in Louis-
ville, Kentucky! 

Sincerely, 

Janie Holder 

Cap Metro Area Coordinator 

Co-President Georgia Chapter 

The Georgia Executive Board voted to set 

aside $10,000 to be divided among active 

and retired members to offset expenses to 

the 2017 National Convention. Members 

must be registered and attend all 

meetings. This excludes any member 

receiving funds from other sources. No 

member will receive more than $500. 
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Co-President - Louise Nix 

Cycle Appears to be Making a Slight Change 

I f you missed the UPMA State Convention last week, then you 
certainly cheated yourself of some of the best training we 

have had in years.  In this postal world where it seems we are on 
a vicious cycle, you cannot any longer sit back and wait.  You 
must be proactive, involved, and up to date on the latest 
changes. Those in attendance last week certainly learned about 
those changes.  The record number 114 attendees, 65 active 
Postmasters/Managers, were not disappointed at this conven-
tion.  From the UPMA National Co-President, Cap Metro AVP 
down to Atlanta District Manager, and Gulf Atlantic District Man-
ager and staffs, we received all the updated information. 

One of the hottest issues we have facing us today is the replace-
ment of our supervisor on off days.  The district says, “We have 
no budget for the replacement hours.” While I am sure this is 
true, it is not realistic.  Postmasters have always been and will 
continue to be the person that is expected to do everything, re-
gardless of the nature or time.  If an office has three (3) supervi-
sors, and the Postmaster is expected to relieve them of their off 
day, then the Postmaster is doing three days of supervisor work. 
That only leaves two days for Postmaster duties. As you know, 
these duties are numerous: grow the business, meet with poten-
tial customers, reports, lobby assistance, DMS and answer 
emails - just to name a few.  While we cannot expect an hour for 
hour replacement, our National Co-Presidents UPMA and Postal 
Headquarters have been working together to reach an agree-
ment to help. With permission from the national office, I am re-
posting a slide which was shown and explained to us at the con-

vention. 

Your office will be given 1848 plan supervisor hours, based on 
your SWC and for each .10 earned extra toward another supervi-
sor, you will earn an additional 150 hours.  Is it a perfect world? 
No, but it is better than nothing. 

As Postmasters/Managers we have a budget to work with and it 
is our duty to work within those earned hours.  Unfortunately, we 
are also still in the world where if a few offices run over by a 
huge number, we all have to pay. While in my opinion this is not 
right, just deal with the offenders, not the entire group; it appears 
it will always be this way.  Postmasters, please run your office as 
though it is your own business. Realize that when you chose not 
to work within or close to your earned budget, we all suffer with a 
blanket rule.  By working together, both the district staff and 
Postmasters/Managers, we can all make a difference. 

 

Remember We cannot spell _PMA with U! 

 

 

 

    LDC 80 Plan Hours 

  1)  Office earns at least 1 supervisor ———  Plan = 2000 

  2)  Office has no delivery/no supervisor ——  Plan = 2000 

  3)  Office with delivery/no supervisor ———   Plan = 2424 

     

    LDC 20/40 Plan Hours 

 SWC Earned: 

  1)  Base hours per supervisor —- Plan = 1848 

  2)  Add 150 hours for each .10 earned in SWC 

       * Based on July SWC 

       *  Updated as needed, specifically in areas with growth 

Level 20 / 21 Budgeting Methodology 
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Co-Vice President/Webmaster - Danny Hooks 

Level 18 Fair Budget 

I n the post-era of PostPlan, the Post Office and UPMA have 
finally agreed on a “fair budget” for the level 18 offices.  This 

is a long awaited change for many offices that found it difficult to 
make their budget using the 1260 rules set in place.  As level 18 
Postmasters, we are required to work at least 15 hours of craft 
work in our offices.  With the current budgets, there are times it 
is difficult to make that budget when you report to your office at 
7:00 and leave at 5:00 or 5:30, as in cases with delivery.  It was 
also difficult for the upgraded level 11, 13 and 16 offices whose 
budgets were set low. 
 
The budget for level 18 offices will now be set at what you earn 
OR “key-in, key-out”, WHICHEVER IS GREATER.  The “key-in, 
key-out” hours are determined by your FDB “unit times”.  This is 
when the first employee gets there and the last one leaves.  If 
you have a unit time from 7:00-5:00 and lunch for one hour, that 
is 9 hours a day M-F and 6 hours on Saturday. It is 51 total 
hours a week using the “key-in, key-out” budget.  When you 
subtract the 15 hours for Postmaster work, your budget will be 
set at 36 hours a week.  If your “key-in, key-out” hours are 46 
hours a week, your budget will be set at 31 hours. You can 

check your “key-in, key-out” hours by looking them in the 
FDB.  These changes went into effect in April and are retroac-
tive for this fiscal year.  It is too late to change it for this FY, 
but we can ensure it is correct for next year.   
 
There also could be other anomalies that can increase your 
hours.  Not every post office is equal.  Some have passports 
and/or Sunday Amazon which could call for an increase in 
hours.  Talk to your representative to make sure you are getting 
every hour so you can effectively operate your office. 

 

 

 

 Issues with using SOV in this situation: 

 ^  PM Admin is not a clerical function 

 ^ PM involvement cannot be set at 2000 hrs. 

 ^ Is “window offset” needed (covered by key– in key- out) 

  

 HQ has agreed to resolve the PM Admin and the 2000 hour    
 issue. The third point is not as much a problem as unnecessary. 

 

 Adjustments will be made in April and they will be retro for the FY. 

Level 18 Budgeting Methodology 
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I t's been a very interesting five weeks. I want to thank every-
one for the prayers and get well wishes. I'm doing much 

better now and may be returning to work soon. 

I record the Jeopardy TV show every night so I can watch the 
show at my leisure. I know a lot of useless information, so I do 
well at Jeopardy or other trivia contests. As my retirement 
draws closer, I realize that the day I retire ALL my postal knowl-
edge will become useless information. I know I shared my 
postal knowledge with many people throughout my career and 
think I have contributed to the Postal Service future success. 

To you experienced Postmasters/Managers:  

Don't hesitate to share your vast knowledge with the young 
guns that is the future of the Postal Service. Your knowledge 
will not help you in your retirement endeavors but that knowl-
edge could be the difference between the success or failure of 
the Postal Service. 

To you young guns: 

Seek knowledge every day. Don't be afraid to ask questions. I 
have over thirty-six years with the Postal Service and still rely 
on other Postmasters/Mangers for answers to questions I don't 
know the answers to. 

Co-Vice President - Roy Shaffer 

Ramblings of an Old Man 

Co–Secretary/Treasurer - Tammy Cantrell 

Money Set Aside for National Convention 

I ’d like to begin by thanking everyone for your confidence and 
support in electing me as your GA UPMA Secretary/

Treasurer for the upcoming year.  The state convention at Calla-
way Gardens was met with good attendance and great fellow-
ship.  We had great representation from the Atlanta and Gulf 
Atlantic Districts as well as the Cap Metro Area and UPMA Na-
tional Office.  I heard several members say the training was 
some of the best we had ever had.  I’d like to thank our conven-
tion chair, Becky Manley and all those that worked so hard to 
make this convention a great success. 

Our GA Chapter UPMA is very sound financially.  As I stated in 
a previous article, I believe in giving back to our membership 
and for this reason I suggested to our Co-President that the 
chapter should consider helping our members that will attend 
the 1st UPMA National Convention at Louisville KY, August 5-
10.  Your executive board agreed that this was a good idea and 
passed a motion to set aside $10,000 to be divided among the 

members, active and retired, 
that register and attend all 
meetings at the 2017 national 
convention.  This would ex-
clude any member receiving 
funds from other sources and 
no member will receive more 
than $500.  If you are inter-
ested, you have until July 15th 
to register before the next registration fee increase.  Georgia 
currently has approximately 32 members registered.  Although 
we enjoyed some of the food and attire of the Kentucky Derby 
at the state convention, we’ll be able to experience them first 
hand while in Louisville.  I look forward to seeing all of you 
there. 

$10,000 set aside for members to attend 2017 National 

Convention. See below for more information!!! 
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Co-Vice President/Convention Chair - Becky Manley 

My How Time Passes By 

M y how the time passes by… 
  

 
Last weekend this time we were on the way home from the GA 
UPMA 1st State Convention, and what a convention it was with 
a derby twist. Months of planning over in what seemed an in-
stance. We arrived at Callaway Gardens with still a lot to do. 
As we unloaded, I was so relieved to find the only thing I had 
forgotten was my hat! So in true UPMA form we rallied to-
gether to put on the finishing touches. It was a great weekend 
in spite of the cooler weather and the rain. When we go to the 
convention we all take something different away so I’d like to 
share what I took home wit me. 
  
Encouragement- It was so encouraging to see so many Post-
masters there. Honestly, sometimes it’s a little embarrassing 
when we have almost as many retirees as we have active 
Postmasters at the meetings. This is our organization and just 
like we grow our business at our offices we need to actively get 
involved in UPMA and become part of a success story. By 
supporting UPMA you are supporting yourself and other Post-
masters alike. Our jobs depend on it. 
  
Cooperation- Janie and her team were in charge of the Thurs-
day Derby Dinner and it was outstanding! The decorations 
were beautiful and the food delicious.  Bourbon everything just 
like at the Derby, even the pecan pie! Let’s not leave out the 
mint juleps. On Friday we had the banquet with a great band 
Groove Gypsies to dance the night away. 
  
Commitment- Two new people stepped into my life at the 
convention. Elaine responded immediately to welcome the 
convention to Pine Mountain, and Roy Drake stepped up to 

assist in presenting the colors. I feel like I’ve known them for-
ever. But that’s how it is when you’re family. 
 
Answers- A very special thank you to the Cap Metro Area and 
Gulf Atlantic Districts for the support with the panel discus-
sions. Everyone there had their chance to ask questions and 
receive an answer to your concerns. 
  
Advice- On Saturday morning Sabrina Molina with EAP gave 
a powerful presentation on Simplifying Your Life. Thank you 
Mr. Martin for your support of Wendy’s article, Sabrina’s pres-
entation and acknowledging the importance of balance in our 
lives. Sabrina said we should find something that makes you 
happy and make time for it. Sounds like good advice to me. 
  
As you can see there was a lot packed into the weekend and 
something for everyone. If you were there we thank you for 
coming, if you were unable to come I hope you will make extra 
effort to be there next time. Watch the website and publication 
for the next meetings. Give any of us a call if you’re interested 
in attending, need information, or anyway we can help. That’s 
what we’re here for. 
  
Thanks again for everything, 
Becky Manley Co-Convention Chair 

 New Labor Deal 

The Postal Service and the National Association of 
Letter Carriers have reached a tentative agreement 
on a new labor contract. The 40-month contract cov-
ers approximately 213,000 employees represented 
by the Postal Service’s largest union. Once the con-
tract is passed, UPMA can open up labor talks with 
the Postal Service. 
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Co-Secretary/Treasurer- John Frossard 

You Missed It!!! 

(PMR) RIF Announced 

T he Postal Service has announced plans to implement a Reduction-in-Force (RIF) of Postmaster Relief (PMR) employees that 
are on the rolls in non-authorized positions. 

Impacted employees will receive specific RIF notices of reassignment or separation, along with hard copy information to their ad-
dress of record to assist them with exercising their options during the RIF period. 

PMRs identified in this RIF may submit a request for non-competitive reassignment to authorized vacant PMR positions to their 
Manager, Human Resources (District) up to the RIF effective date. An opportunity will also be provided to PMRs during the RIF 
period to apply in eCareer for vacant Postmaster (EAS-18) and Postmaster (PTPO) (PTPM-56) positions. 

Posted by Frank Augustosky on 04/12/17 to unitedpma.org 

I  just returned from our first state convention of the Georgia 
Chapter of UPMA.  We had a very large turn out with 65 ac-

tive Postmaster/Managers in attendance and the last I heard 
110 total attendance. You missed a very contentious election 
both on the state level as well as two national offices being 
voted on. You missed Linda Malone, AVP Cap Metro Area, tell-
ing us a story about Dave Williams going to Florida for his fa-
thers funeral and going to three different Post Offices and not 
being able to find Flat Rate Priority Mail boxes. The last post 
office suggested he go to our competition and they may have 
boxes. She was amazed that would happen. I told her about my 
experience ordering Priority/Express Mail supplies and getting a 
notice; according to the inventory system I had enough boxes 
and they would not send anymore. Linda Malone was con-
cerned about my situation took my name and 
contact information and was going to check 
into it for me. You missed David Martin, Gulf 

Atlantic District Manager telling us the Postal Service owned the 
retail delivery of online packages. You missed Sam Jaudon, the 
(A) Atlanta District Manager telling us that right is a constant and 
right is always right. You missed Tony Leonardi, Co-National 
UPMA President tell us 67% of all Postmaster are members of 
UPMA. Tony also spoke about potential gains in budgets for 
level 18-20 offices that should be on our May Flash and talks 
were coming soon on higher level offices. You missed a great 
banquet Friday night with entertainment by the Groove Gypsies 
Band. You missed meeting these postal officials and the fellow-
ship of the 110 people who attended our first state convention of 
the Georgia Chapter of UPMA. The next event on our calendar 
is the first UPMA National Convention in Louisville Kentucky 
August 5th thru 10th. If you act quickly you will not miss this.  
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Editor - Wendy Spears 

Respectful Leadership Can Be Contagious 

D isrespectful management in the workplace is all too com-
mon. Everyone wants to be respected, including the man-

ager and the employee. Nobody wants to be disrespected, 
treated rudely or micromanaged. However, just as a disrespect-
ful management style or behavior can have a spiraling, down-
ward effect, so can respectful leadership be contagious. Gregg 
Ward, Author of The Respectful Leader: Seven Ways To Influ-
ence Without Intimidation, writes, “It appears that when one 
leader starts treating employees with respect and receives good 
results in return, others pick up on the trend and start emulating 
the behaviors. Managers start treating employees more respect-
fully; employees start treating each other and customers more 
respectfully; and pretty soon, a cultural shift occurs.” 

Gregg goes on to explain that the “Command and Control” style 
of management can be found in most organizations. It is the 
type of management style that parents often use with their chil-
dren and can be summed up as “Do as I tell you because I am 
your boss/parent.” This type of management … “came into com-
mon usage at the beginning of the Industrial Revolution, when 
bosses needed to ensure accurate repetition of tasks in a short 
period of time in order to maintain quantity and quality.” 

The problem with this type of management style is that most 
people resent it. I know as a child, I would do exactly the oppo-
site of what my parents told me to, just because I didn’t want to 
be “told” what to do. I understand that we don’t employ children 
and that we are not their parents, however, most employees 
want to do a good job. We should present a working environ-
ment that is free from intimidation and micro-management and 
instead produce one that is positive and conducive to growth.  

Studies show that people quit their bosses, not their jobs. 
“When faced with a choice between a higher wage job working 
for a manager who consistently uses this approach and the 
same job at a lower wage under a manager who practices re-
spectful leadership, most employees will choose the latter if 
they have the option”, writes Gregg Ward.  

There are times when even the best employees need to be cor-
rected or disciplined. The dictionary defines discipline as the 
practice of training people to obey rules or a code of behavior, 
using punishment to correct disobedience. Most companies do 
a great job of punishing, but how much training do they give 
them? They use a system of progressive discipline. Sue Bing-
ham, founder and principal of HPWP Consulting says that, 
“Traditional discipline minimizes communication and employs 
threatening language at every stage. For those of you not in 
HR, progressive discipline is often a four-step process (verbal 
warning, written warning, final written warning or suspension, 
and termination), and HR professionals are trained to end each 
step with the not-so-hopeful refrain: “Failure to correct the prob-
lem may result in further disciplinary action, up to and including 

possible termination.” This is somewhat like a saying I have 
seen floating around the internet recently, “Beatings will con-
tinue until morale improves.” This approach certainly employs 
the punishment part of discipline, but lacks the training and 
communication. 

There are a certain percentage of employees who will take ad-
vantage of their managers and companies no matter what, but 
on a whole employees want to do a good job. We should in-
stead use an approach that allows the person to recognize the 
impact of their behavior or problem. Communicate with them, 
and allow them to taker ownership of it and be involved in the 
solution. “By using adult communication, showing confidence 
and trust, and involving the employee in finding a solution, you 
will get the desired results”, writes, Sue Bingham. 

Real managing is about growth and caring. Blogger, Penelope 
Trunk writes, “...managers just sort of disappear. They pop out 
of their office from time to time to tell people they are doing stuff 
wrong, or to let people know about new goals or new proce-
dures. But that is not managing.” A good manager checks in 
with their employees, not just to tell them what they’re doing 
wrong, but to connect with them. They take the time to see how 
they’re doing and what matters to them. They find out what 
skills their employees need and then try to develop those skills 
in them. As managers we should provide others with the oppor-
tunities that we have been given; Arm them with the skills to do 
their jobs, not just adequately, but superbly. Your employees 
will feel good about the job they do and about themselves. They 
will want to do a good job and it will reflect in your office scores 
and customer service. 

Instead of creating an environment that is filled with punish-
ment, disrespect, threats and micro-management, we should try 
to create an environment that values, teaches and uplifts em-
ployees. In essence, we should treat employees the way we 
want to be treated. 

“People quit their bosses, not their 

jobs.” 
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E ach year a Legislative Conference is planned by the United 
Postmasters and Managers of America so Postmasters 

can get to know their congressmen and senators while sharing 
their concerns and need for legislative reform. This year, while 
visiting Congressman Jody Hice’s office, Madison Postmaster 
Rebecca Manley heard one of his staff say Hice would like to 
visit a post office in his District.  

Manley immediately responded, “Since I’m visiting him today, I 
would like to invite Congressman Hice to visit Madison!”  

Manley said she was honored when on April 12, Hice took time 
out of his busy schedule to visit the Madison Post Office. “He 
said our office was beautiful and he was amazed at how the 
post office actually worked,” she said. “He was surprised to hear 
that an office of this size makes over 6,600 daily deliveries and 
houses 850 P.O. boxes; he was impressed with the age of our 
vehicles and the fact that some of the routes cover 80 to100 
miles a day, six days a week. I made sure I let him know that we 
deliver to every door every day which is something our competi-
tors can’t say !” 

Before leaving Madison, Hice took a few moments to provide an 

update of where congressional bill H.R. 756 stands and what 
the chances are of it becoming a law. The legislation proposes, 
among other things, that USPS retiree health benefits be calcu-
lated based on postal-specific demographics rather than federal 
government demographics, drastically reducing a $5.5 billion 
annual payment. 

“I fully anticipate it to pass,” Hice said. “It’s not the perfect bill 
but it’s a bill that everyone has rallied around, including postal 
workers and labor unions. And with the bipartisan support it’s 
getting from my colleagues, I think this is going to be the solu-
tion to the Postal Service’s financial issues and I fully anticipate 
that it’s going to pass.” 

Congressman Jody Hice, Postmaster Becky Manley 

W e all know people who excel in many ways.  Roy 
Shaffer is at the top of that list, whether he is an-

swering questions for fellow Postmasters, representing 
Postmaster/Managers in Adverse condition or promoting 
UPMA.  He is always leading the pack in any endeavor 
he starts.  Recently Roy had triple by-pass surgery, this 
was followed by four (4) blood clots, one in each leg, and 
each lung.  During this frightful time, Roy requested no 
flowers, and while thinking of others,  that contributions 
be made to UPMA Scholarship Fund.  Roy is the one, 
that when he receives word of a death of a family mem-
ber of Postmasters/Managers, he immediately makes a 
donation to this fund in their memory.  Roy is the leading 
contributor to our scholarship fund.  This year alone, he 
has contributed over $250.00 in memory of many he did 
not even know.  Due to his consideration of no flowers 
for him, over $400.00 was contributed in his honor. 
 
Thanks to Roy Shaffer, your child or grandchild will have 
the opportunity to win one of our scholarships.   What a 
way to help them accomplish their dreams of tomorrow. 
 
A big UPMA Star Spotlight goes to Roy Shaffer for put-
ting others and UPMA first. 

Postmaster Roy Shaffer 
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Georgia UPMA Veterans of the Armed Services 
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Georgia UPMA First Timers with VP Becky Manley 
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M emorial Day was originally called Decoration Day, in re-
membrance of those who have died in service of the 

United States of America. Memorial Day came about from the 
Civil War and a desire to honor our dead. It was first widely 
observed in May 1868 when General John A Logan, national 
commander of the Grand Army of the Republic proclaimed, 
“The 30th of May, 1868, is designated for the purpose of strew-
ing with flowers, or otherwise decorating the graves of com-
rades who died in defense of their country during the late rebel-
lion, and whose bodies now lie in almost every city, village and 
hamlet churchyard in the land.” The date of “Decoration Day”, 
was chosen because it wasn’t the anniversary of any particular 
battle.  

During this first national celebration, former Union General and 
sitting Ohio Congressman James Garfield made a speech at 
Arlington National Cemetery, and 5,000 participants decorated 
the graves of the 20,000 Union and Confederate soldiers who 
were buried there. 

“We do not know one promise these men made, one pledge 
they gave, one word they spoke; but we do know they summed 
up and perfected, by one supreme act, the highest virtues of 
men and citizens. For love of country they accepted death, and 

thus resolved all doubts, and made immortal their patriotism 
and their virtue.”- James A. Garfield May 30, 1868 Arlington 
National Cemetery 

In May of 1966, President Lyndon Johnson declared Waterloo 
N.Y. the birthplace of Memorial Day. It is now observed on the 
last Monday in May with Congressional passage of the National 
Holiday Act of 1971. 

Twenty years later on Memorial Day in 1986, at Arlington Me-
morial Cemetery, President Ronald Reagan is credited with 
reviving the practice of honoring Memorial Day and its meaning. 
He stated, “Today is the day we put aside to remember fallen 
heroes and to pray that no heroes will ever have to die for us 
again. It's a day of thanks for the valor of others, a day to re-
member the splendor of America and those of her children who 
rest in this cemetery and others. It's a day to be with the family 
and remember.”  

We all have friends or family members whose lives have been 
touched by the death of a service member. May we remember 
the fallen and pray for their loved ones on this Memorial Day. 

 

Fatalities from U.S. Wars and Conflicts 

 

American Revolution (1775-1783) 4,435  

War of 1812 (1812-1815) 2,260  

Mexican War (1846-1848) 13,283  

Civil War (1861-1865) 620,000  

Spanish-American War (1898-1902) 385  

World War I (1917-1918) 116,516  

World War II (1941-1945) 405,399  

Korean War (1950-1953) 36,574  

Vietnam War (1964-1975) 58,220  

Gulf War (1990-1991) 383  

Afghanistan War (2001- Oct 2016) 2,386  

Iraq War (2003-2012) 4,500 

 

Source - http://www.pbs.org 

"“That we here highly resolve that 

these dead shall not have died in 

vain; that this nation, under God, 

shall have a new birth of freedom; 

and that government, by the 

people, for the people, shall not 

perish from the earth."“ Abraham 

Lincoln, Gettysburg Address, 1863 

http://www.pbs.org/national-memorial-day-concert/memorial-day/meaning/�
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Retiree Co-President - Judy Miller 

The Few… The Proud… The UPMA Retired 

I t was the FIRST of many as we all gathered at Callaway 
Gardens on May 4-6, 2017 in Pine Mountain GA to officially 

have our very FIRST state convention and make memories and 
history.  One day future Postmasters and Retirees will look back 
on this meeting, as we have looked back at the beginning of  
NAPUS and The League in places such as our NAPUS book, 
“NAPUS: A Century of Service 1898-1998”, or when we look at 
our state magazines at the past presidents.  We have to look at 
names and remember their mark on our past history.  Now 
we’re doing the same thing.  We’ve gotten a chance to start 
over and prove that we’ve learned from those before us and 
teach those coming behind us. 

Thanks to Becky, who along with the state officers sponsored 
the FIRST state convention.  The setting was great and they 
prepared us for the national convention on Friday night when 
there were some snazzy dressed folks that looked as if they 
were headed to the Kentucky Derby.  There were a lot of very 
sporty hats, not to mention those men that were all decked out.  
And speaking of the national convention, the executive board 
voted to set aside money to help the members who don’t re-
ceive any financial help to attend the national convention.  If you 
couldn’t afford to attend before, you have no excuse now.  Each 
member who attends the business and training sessions will 
receive up to $500 each to help defray the cost.  So get four 
Postmasters in a room because we know most already share 
rooms, and you shouldn’t have any problems going to the meet-
ing.  Plus if you don’t like to fly, it’s only about an 8 hour drive 
from middle Georgia.  Now what’s your excuse for not going?   

The FIRST retiree meeting was held on Friday afternoon with 
15 retirees at the meeting.  Co-President David made an out-
standing remark that he and Jabo had expressed the way the 
retirees had stepped up and bonded as one group.  We all 
agree that it’s been different, but it’s better and it’s only going to 
get better.  Our By-laws had to be voted on FIRST so that we 
could officially become an active organization of Postmaster 
Retirees.  All monies from NAPUS and the League have been 
combined and the retirees are a sound group.   Elections were 
held and your new officers will be Judy Miller, President (2017-
2018), Vice President, Theresa Pullium (2017-2018) and Nancy 
Chapman, Secretary/Treasurer (2017).  The position of secre-
tary/treasurer will be elected again at next years state conven-
tion for a two year term which will put us back in line with the 
guidelines of the by-laws.  I’m sure this group of officers you’ve 
elected will do everything they can to continue to build and 
make our organization “the proud” even if we only have a few.   

That brings me to membership; everyone has a job of contact-
ing and signing up new members.  Remember that all EAS em-
ployees are allowed to join now, so you have a larger pool to 
contact and sign up new members from. 

Our fall convention, another FIRST, will be in Macon, GA at the 
Marriott ,which is where it’s been the last several years.  It’s 
centrally located and easy to get to, so no one has any excuses 
for not attending.  We look forward to seeing you there. 

Let me say to the retirees that are usually at the meetings and 
weren’t able to attend for one reason or another, that you were 
missed greatly and even talked about.  Of course it was all 
good. We were wondering about those we hadn’t heard from 
and if their health was good and why they were not attending 
the meetings anymore.  Yes, I agree that it’s not the same once 
you retire, but remember, you don’t stop attending your family 
reunions or church gatherings once you are retired.  We are 
family.  We love you all and would love to see you at the next 
meeting.  

Cont. next page 
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Georgia UPMA Retirees 

Cont. from page 12 

Ola Mae was released from the hospital on Saturday afternoon 
as we were all going home.  She was packed and ready to go 
to the convention, but she fell during the night and was having 
some issues that needed to be addressed, so she spent her 
convention in the hospital having tests run.  She’s spending 
some time with Debbie in Tennessee while she gains her 
strength back, but she’s got her bags packed for the national 
convention.  If at 87 years old, she can come to the meetings, 
then what’s your excuse for not coming?  We want you all 
there.  Let’s fill the room full of retirees. 

Thanks to all the retirees who put your trust in me to serve our 
great organization and together take it to the future as UPMA 
Retirees.  I look forward to serving as your retiree president. 

Now let’s make “The few” many, “The Proud” prouder, and be 
the best retiree group in the USA.  Until next time.     

THE UNITED POSTMANAGERS AND MANAGERS OF 
AMERICA (UPMA) RETIRED will award scholarships to the 
children or grandchildren of an active or Retired Postmasters or 
Managers, who are members of United Postmasters and Man-
agers of America. The number of scholarships will depend on 
the amount of money we receive, in the form of donations, from 
Active Chapters, Retired Chapters and individuals. We will also 
hold a quilt raffle at the National Convention with all proceeds 
going to fund scholarships. We will award as many $1000 
scholarships as funds will allow. All of the Scholarship pro-
gram information is available on the UPMA website under 
the "UPMA RETIRED" tab, and all applicants must meet cer-
tain qualifications in order to be considered. The address for 
submission is on the application form. The UPMA Retired 
Scholarship Committee will meet to go over the applications at 
the National Convention but time is needed to ensure each ap-
plicant has met the basic qualifications, so the deadline for sub-
missions is June 30, 2017. If you have a High School graduate 
who has been accepted to an accredited college, university or 
trade school. I urge you to encourage your student to apply. 
Winners will be announced at the National Convention in Louis-
ville. 
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House Oversight & Government Reform Committee                          
Approves Postal Reform Bill 

O n 3/16/2017, the House Oversight and Government Reform Committee approved H.R. 756, the Postal Reform Act of 2017, 
by voice vote. The bipartisan bill would help to stabilize postal finances and ensure its operational viability. H.R. 756 was the 

subject of UPMA lobbying efforts during the association's Legislative Advocacy Days, on the last two days of February. At today's 
committee meeting, Chairman Jason Chaffetz (R-UT) and other committee members publicly thanked UPMA for its efforts in sup-
port of the measure.  
 
Five amendments, other than a technical amendment authored by Chaffetz, were offered at the committee meeting. The chairman 
and Ranking Member Elijah Cummings (D-MD) opposed all the amendments but one, since those amendments would have de-
stroyed the careful balance so important to the bipartisan bill.  
 
Rep.Mark DeSaulnier (D-CA) offered an amendment to require the Postal service to notify the member of Congress of it intent to 
close or relocate a retail postal closing or relocation at least 10 days prior to notifying the general public. The amendment passed 
by voice vote, with the support for Chaffetz and Cummings.  
 
Rep. Darrel Issa offered four amendments; three were withdrawn, prior to a vote, and one was defeated on a voice vote. (Only 
Issa voted "yes".) The defeated amendment would have converted door-delivery to centralized if the Postal Service failed to break
-even. Two of the withdrawn amendments also dealt with centralized delivery; the other withdrawn amendment would have imple-
mented 5-day mail delivery under certain circumstance.  
 
The next stops on the legislative trail are the House Ways and Means Committee, and the House Energy and Commerce Commit-
tee. Both committees have jurisdiction over the Medicare program and Medicare integration is a key element of HR 756.  
 
The committee also approved H.R. 760, legislation introduced by Reps. Stephen Lynch (D-MA) and David McKinley (R-WV), to 
enable the investment of a portion of the Postal Service Retiree Health Benefits Fund in index funds modeled after those estab-
lished for Thrift Savings Fund investments.                                                                               
                                                                    
Posted by Bob Levi on 03/16/17 to unitedpma.org 

 

 

 

 

 ^ Relief from the Retire Health Prefunding Requirement 

 ^ Refund Excess Retirement Contributions 

 ^ Greater Product and Pricing Flexibility 

 ^ Increased USPS Accountability & Customer Responsiveness 

 ^ Partial Restoration of Exigent Rate (2.15%) 

 ^ Centralized Delivery Points 

 ^ Delay in Further Implementation of PostPlan 

 ^ Expands MSPB Appeal Rights 

HR 756 

THE POSTAL REFORM ACT OF 2017 

 

 

 

 

 PostPlan Provisions 

 ^ 1-year USPS Inspector General study on impact of Post Plan 

 ^ USPS cannot reduce hours, close, consolidate or reclassify 
 PostPlan post offices prior to completion and review of study, and 
 integrating recommendations 

  

HR 756 

Continued  



21                       Peaches & Print May/June 2017       

 

Member Name DC Phone DC FAX 

Senator Johnny Isakson (R- GA)  202-224-3643 202-228-0724 

Senator David Perdue (R- GA)  202-224-3521 202-228-1031 

Representative Buddy Carter (R - 01)  202-225-5831 202-226-2269 

Representative Sanford D. Bishop, Jr. (D - 02)  202-225-3631 202-225-2203 

Representative Drew Ferguson (R - 03)  202-225-5901 202-225-2515 

Representative Hank Johnson (D - 04)  202-225-1605 202-226-0691 

Representative John Lewis (D - 05)  202-225-3801 202-225-0351 

Representative Tom Price (R - 06)  202-225-4501 202-225-4656 

Representative Rob Woodall (R - 07)  202-225-4272 202-225-4696 

Representative Austin Scott (R - 08)  202-225-6531 202-225-3013 

Representative Doug Collins (R - 09)  202-225-9893 202-226-1224 

Representative Jody Hice (R - 10)  202-225-4101 202-226-0776 

Representative Barry Loudermilk (R - 11)  202-225-2931 202-225-2944 

Representative Rick W. Allen (R - 12)  202-225-2823 202-225-3377 

Representative David Scott (D - 13)  202-225-2939 202-225-4628 

Representative Tom Graves (R - 14)  202-225-5211 202-225-8272 

 

 

 

 Location: Renaissance 

   Arlington Capital View Hotel 

 

 Dates:  February 26th and 27th 

 

 Registration fee is $25 before January 31st. 

 $50 after February 1st (including walk-in) 

 Registration Form can be found at www.unitedpma.org 

2018 Legislative Advocacy Days 
 

http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GASR&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GAJR&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA01&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA02&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA03&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA04&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA05&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA06&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA07&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA08&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA09&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA10&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA11&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA12&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA13&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
http://www.contactingthecongress.org/cgi-bin/newmemberbio.cgi?lang=en&member=GA14&site=ctc2011&address=&city=&state=GA&zipcode=&plusfour=�
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SCHOLARSHIP DONATIONS: 

Would you like to remember someone who is sick 
or shut in or maybe in memory of a lost loved one? 

You can  make contributions to the scholarship 
fund in their name. For more information please 

contact Tammy at: 

tlcantrell@windstream.net 

Send your donations to: 

Tammy Cantrell                                                               
State Secretary/Treasurer                                                       

116 ABB Helton Rd.                                                            
Cleveland, GA 30528-3700 

Herbert (Bussey) Coker- Retired PM of Sycamore. Cards 
can be sent to his wife Dorothy Coker PO Box 56 Syca-
more, GA 31790 

 

Martha Louise Wall- Retired PM of Mauk. Memorial Contri-
butions may be sent to: Mauk United Methodist Church c/o 
Gayle Wyrick 138 GA Highway 127 Mauk, GA 31058 

 

J.O. Barber – Father of Bertha Hughes – PM of Moreland. 
Cards can be sent to Bertha Hughes PO Box 420 Moreland, 
GA 30259 

 

Wife of David McClure – Retired PM of Martin. Cards can 
be sent to David McClure 2219 Tusquittee Rd Hayesville, 
NC 28904 

 

Lonnie Silas McDonald - Retired PM of Sandersville. Do-
nations can be made to the Bethlehem Baptist Church PO 
Box 85 Warthen, GA 31094 

 

Ola Mae Ross spent a few unexpected days in the hospital 
and is now resting and regaining her strength in the moun-
tains with her daughter Debbie. Cards of encouragement 
may be sent to Ola Mae Ross c/o Debbie Snider 6690 Hwy 
360 Tellicao Plains TN 37385 

 

Roy Shaffer PM of Winder had bypass surgery in March. He 
is doing well with no damage to his heart. Donations can be 
sent to UPMA Sec/Treas. Tammy Cantrell in lieu of flowers 
and cards can be sent to Roy Shaffer 162 Poplar Way 
Winder, GA 30680 

 

Vickie Whitlock- Retired PM of Turin has stage 4 cancer 
and been given 6 months to live. Please keep her and her 
family in your prayers. 

 

Sheila Scott - Judy Miller’s Sister in law has cancer along 
with numerous complications. She has been sent home with 
hospice. She doesn’t complain because Jesus suffered so 
much more pain so that she could LIVE. Please pray for her 
and the family . 

Sukisha Kilgore-Jenkins – Station Manager, Decatur-
Wesley Chapel 

Sharmin McMiller – Lithia Springs 

Jackie R. Hughley – Social Circle 

Marlon Ellis - Morrow 

Yolanda D. Bowden - Scottdale 

Antonio (Tony) Keyton – Smyrna 

Terry Clemons – Conyers 

Andrew (Chase) Lamb – Glennville 

Tiffany Allen – Allenhurst 

Daniel Beckham – Evans 

Bill Gill Jr – Guyton 

Wendy Williams - Doerun 

 

Kalima Dumas – Roswell 

Caron Owens – Stone Mountain 

Greg Martin – Lithonia 

Michael Benevento – Alpharetta 

Harry (Buddy) Klein – Duluth 

Michael Colon – Norcross 

Jacqueline Cooks – Decatur 

Gregory Martin – (A) Station Mang. Lawrenceville – Cro-
gan St. 

Antonio Jones – (A) Station Mang. Alpharetta Carrier An-
nex 
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Periodical Postage  

PAID at 

Lexington, GA 30648 

National UPMA Convention 

August 5 - 10 

Louisville, KY 

Southern Officers Conference 

October 26 - 29 

Olive Branch, MS 


