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Co-Pres./Cap Metro Area Coordinator - Janie Holder 

Safety is a Serious Matter 

W e just returned from our quarterly meeting with Ms. Linda 
Malone, our Cap Metro Area Vice President. We had 

several items to discuss with her concerning Postmasters and 
Managers. One item that really stood out to me from the meet-
ing was our safety performance numbers. Ms. Malone was sin-
cere when she asked for our help with this serious matter. It 
goes back to being engaged with your employees and building 
a team in your post office. Communication is the one thing we 
can all do to help prevent accidents; information is the key in-
gredient. None of us want any accidents in our units, certainly 
not one where there is a serious accident or loss of life. The 
hardest thing as a Manager you would have to do is notify a 
loved one of your employees that they would not be returning 
home. I am asking everyone to look at your office, if you have 
best practices you would like to share would you please get 
them to me and I will send them up to Ms. Malone. We all have 
different ways of getting the message delivered. If your way 
works we want to know. Let’s share what makes us safe. This 
can be said about any day to day items you do well, share those 
ideas with your neighboring Postmasters and Managers, reach 

out and help them if they are struggling. Let’s go back to the 
days of mentoring and helping each other. We have many new 
Managers in our organization and I know they would appreciate 
some good words of advice.  

I am looking forward to seeing everyone at our first National 
UPMA Convention in Louisville, Kentucky. We have the date 
and information in this issue of Peaches & Print. Call on any of 
the Executive Board for any additional information concerning 
the convention.  

Please call on your Executive Board if you need information or 
help. We are here for you our Members.  

 

Sincerely, 

Janie Holder 

Co-President 

Click-N-Ship® labels are eligible for refunds within 30 days of the print date (the label transaction date). 
 
To request a refund, log in to Click-N-Ship and view your Shipping History. 
 
Labels are eligible for refunds if:  

o     A barcode scan event does not show up in our system 
o     A refund has not been previously requested or processed for the label 
 

If it has been more than 30 days from the transaction date, but less than 60 days, you can initiate a refund by  e-mailing the Click-
N-Ship Help Desk at uspstechnicalsupport@mailps.custhelp.com. 
 
Include the following information in your e-mail:  

o     User Name  
o     Click-N-Ship account number 
o     Label number 
o     Transaction number and date             

https://reg.usps.com/entreg/LoginAction_input?app=GSS&appURL=https://cns.usps.com/labelInformation.shtml�
mailto:uspstechnicalsupport@mailps.custhelp.com�
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Co-President - Louise Nix 

Danger in the Comfort Zone 

Co-Vice President/Convention Chair - Becky Manley 

Greetings Everyone 

A re you performing your job to the 
best of your ability?  Are you manag-

ing your employees?  Are you aware of 
what is going on in your facility?  Are you 
running your post office like it is your own 
business?  Are you pleased with what 
your flash indicates, (or your check 
book)? 

As Postmaster/Managers it is our respon-
sibility to perform our duties to the very 
best of our abilities.  Sometimes, it ap-
pears we become complacent in our jobs.   
Perhaps we think, I have it just like I want 
it and everything can run on automatic 
pilot.  Over the years I have learned, we 
can always improve in whatever we are 
involved. 

Forgive me as I use a personal experi-
ence.  Many years ago, when I was ap-
pointed as Postmaster of Cleveland, my 
District Manager Dick Carleton, gave me 
some of the best advice a Postmaster 
could be given.  He said, “It will be easy 
for you to adjust as you enter this new 
office, however; the tough part will be for 
you to grow as the office grows.  You will 

have to force yourself not to get compla-
cent, but to step out of the box continu-
ously.  Always remember, there is dan-
ger in the comfort zone.”  I was young, 
coming out of an EAS 15 office with 2 
routes, 3 employees, going into a EAS 18 
with 5 routes and 14 employees.  I wasn’t 
totally certain what he was telling me, but 
as I worked and matured, it became more 
and more clear what terrific advice he had 
given me. Has it been easy to grow with 
the office, absolutely not, but it has been 
essential to be totally involved and under-
stand how the office is changing. 

Cleveland Post Office is one of the best 
offices in the Atlanta District, not because 
of me, but because of the employees and 
their commitment to service, productivity 
and pretty much enjoying their job.  This 
is shown it their Engagement score 
4.75%.  They do a great job, however; it is 
still my responsibility to continue to look 
for new and better ways to do things.  
Perhaps, it will save time, or provide even 
better service, maybe it will not work.  The 
one consist thing we do is discuss what 
will work and what won’t.  I am not always 

right, but I am always attempting to step 
out of the comfort zone.  Today, Cleve-
land is a EAS 20 with 20 routes, 44 em-
ployees.  I can’t help but wonder where 
I would have been and the Cleveland 
Post Office without the advice of Mr. 
Carleton? 

Postmaster/Managers, we all should con-
tinue to work as hard today as we did 
when we began our journey as a Post-
master/Manager. Be involved with your 
office, your employees and know the 
good, bad and ugly. 

As Co-President of UPMA, let me encour-
age you to do your part in running your 
operation to the best of your ability.  Don’t 
retire on the job, and then if you are called 
into the district on short notice for a meet-
ing to explain your office performance, 
you will already have all the answers. 

Remember we still draw a great pay 
check for services rendered, not titles 
held. 

We can’t spell _PMA without you, become 
involved. 

W hat a busy time! It’s almost July 4th. As we celebrate this 
special holiday with family and friends, I pray each of you 

will be safe and enjoy your time off because there is a lot com-
ing up very soon. Before I start on what’s coming up, I’d like to 
look back on a day well spent investing in someone else’s fu-
ture.  Saturday, June 10th, Janie, Louise, Tammy, John, Roy 
and I represented UPMA at the Atlanta District Career Confer-
ence. District officials said the attendance and enthusiasm ex-
ceeded expectations. Linda Malone Cap Metro AVP was the 
guest speaker. This was an opportunity for attendees to put a 
face with a name and be inspired by Ms. Malone’s message, 
something we might take for granted. What a privilege to share 
information about UPMA  with others. We signed up 11 new 
members and numerous others took our information. 

 The UPMA National Convention is just around the corner, Au-
gust 5-10. Are you ready? Have you found someone to come 
with you and possibly even share a room to cut costs? Do you 

know about the funds the Chapter has set aside to help make 
this Convention affordable to more members? If not, contact me 
I’d love to help you enjoy learning more about UPMA. 

 Then there is the Fall Conference October 6-7 in Macon. In this 
era of change, a lot about the Fall Conference will be the same. 
I chose Macon again as the city because  Macon is close 
enough you can just come for the day if you like. Load your car 
with friends from other offices and hit the road. If you want to 
spend Friday night, the room rate is the same as last year: 
$109.00. The registration is $40 for active Postmasters/OICs/
Spouse and guest. This fee is actually $10.00 less than in 2013! 
What a bargain. The meals are always delicious at the Marriott 
and will resemble last years. There will be Area and District 
speakers as well as training. Come one, come all. This confer-
ence holds something for everyone. I’ll be looking for you be-
cause UPMA begins with U. 
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I  recently looked at thirteen eCareers for a vacancy. Ten of 
the thirteen applications were incomplete. The application I 

considered to be the best will not be considered by the selecting 
official because the applicant failed to print the ecareer prior to 
hitting the apply button. The eCareer program will only allow a 
set number of characters when addressing the requirements. 
The program will allow you to type an unlimited number of char-
acters, but will shorten your requirements to the set amount of 
allowed characters when submitted. This will result in the last 
requirement being shortened and making the eCareer incom-
plete. You should ALWAYS print your eCareer and verify that all 
the qualifications/requirements have been addressed. If a va-
cancy announcement receives eleven or more applications then 
it is sent to a review board. Ten or less and the selecting official 
has the option of interviewing all applicants or sending all appli-
cations to a review board. As a review board member, there are 
guidelines to be followed. The applicants are required to use the 
STAR (Situation/Task, Action & Result) format when addressing 
the listed qualifications/requirements. Supervisors/Managers 
have eight qualifications/requirements to be addressed and 
Postmasters have nine. The applicant should provide data in 
their STAR. If your Situation/Task was Sick Leave % too high, 
then you should list the Sick Leave % when you started. Then 
list the Action you took to reduce/address the high Sick Leave 
% and the Result (what the Sick Leave % was when you fin-
ished). Just remember with all the data available it is easy to 
verify the information provided by the applicant. As an experi-
enced employee, you should be able to list the required eight or 
nine qualifications/requirements. Do not use the same STAR for 
multiple qualifications/requirements. 

The Postal Service decided to provide free cell 
phones to Postmasters/Managers level-18 and 
above. The logic is to enable you to check or 
respond to e-mails when away from your office. 
Headquarters has acknowledged that you are 
not required to use this cell phone when not on 
the clock, but may use the cell phone for rea-
sonable personal use. This new policy reminds me of the pro-
gram the Postal Service came up with allowing Postmasters/
Managers to access the Postal Service Intranet through home 
computers. When the Postal Service had performance issues 
with some Postmasters/Managers, they started using non-
postal data on that Postmaster/Manager’s personal computer in 
discipline procedures. The Postal Service logic being once any 
employee logs on to the Postal Service Intranet, ALL data on 
that device becomes property of the Postal Service. I can see 
the cell phones becoming a tool for discipline procedures. If you 
choose to use the cell phone for personal use and carry it with 
you at all times, you will be providing the Postal Service with 
data that may be used against you for future discipline proce-
dures. The cell phone can provide data as to when you arrive 
and depart work; time and location of your lunch; and if you 
leave work any time during the day. All texts sent or received 
from the cell phone along with pictures/voicemails will be avail-
able on the cell phone even though you think they were deleted. 
Since I may be the one assisting you in the future should any 
performance issues arise, my advice to you is for you to treat 
the new, company cell phone the same as your land-line at the 
office. Only use the cell phone for postal use and leave it at the 
office at all times. 

Co-Vice President - Roy Shaffer 

Ramblings of an Old Man 

Co-Secretary/Treasurer- John Frossard 

Louisville 

T he first annual UPMA National Convention is August 5-10, 
2017 in Louisville, Kentucky. Louisville is the largest city in 

Kentucky and sits on the Ohio River at the border with Indiana. I 
think everybody knows about the Kentucky Derby and Churchill 
Downs but there is so much more to Louisville than that. The 
Louisville Slugger Museum and Factory  celebrate everything 
baseball and is only 4 blocks from The Galt House Hotel. The 
Hotel overlooks the Ohio River and has The Riverwalk, a flat 
roughly 7-mile waterfront promenade with trails and includes 
The Muhammad Ali Center which has a museum with memora-
bilia and films of his bouts. 2 blocks east of our hotel is the KFC 
YUM! Center where James Taylor and Bonnie Raitt just happen 
to be performing Sunday August 6th and yes we will be there. 4 
blocks south of our hotel is Fourth Street Live which is a 
350,000 square foot entertainment retail and dining destination. 
There is a Hard Rock Cafe and a Jim Beam Urban Stillhouse, 
which is a look inside a small working distillery, and a dozen 
other restaurants, bars and nightlife hot spots just steps apart.  

 
If you are feeling a bit more adventurous and you have a vehicle 
you can go on The Kentucky Bourbon Trail. It is a program of 
the Kentucky Distillers’ Association to promote the bourbon in-
dustry and includes 7 signature distilleries. It is nestled among 
some of the most beautiful scenery the bluegrass state has to 
offer, while giving visitors a firsthand look at the art and science 
of crafting bourbon. You can follow the entire Kentucky Bourbon 
Trail or as few of the distilleries as you have time for. Kentucky 
also is the horse capital of the world and between Churchill 
Downs and Lexington there are many horse farm tours and just 
horse farms to drive by and enjoy. 
 
As you can see there will be lots of things to do before, during 
and after our 1st National UPMA Convention. It’s not too late for 
you to plan on joining us for this historic National Convention. 
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Co–Secretary/Treasurer - Tammy Cantrell 

State Convention Financial Statement 

 

Georgia Chapter UPMA 

State Convention 

Callaway Garden Mountain Inn  

May 4-6, 2017 

 

RECEIPTS 

Georgia Chapter UPMA   $5248.73 

Atlanta Postal Credit Union      850.00 

Vendors         600.00 

Registration       3845.00 

Total Receipts    10543.73 

 

DISBURSEMENTS 

Callaway Garden Mtn. Inn     7738.46 

Entertainment       2000.00 

Hospitality Room        199.66 

Postage & Printing        341.25 

Decorations & Goodie Bags      264.36 

Total Disbursements  10543.73 

 

This is a true statement for the Georgia Chapter UPMA State Convention submitted by Tammy 
Cantrell, Co-Secretary/Treasurer. 
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Editor - Wendy Spears 

hu·mil·i·ty  - (h)yo oˈmilədē/ 

H umility as described by Google's Dictionary is: a modest 
or low view of one's own importance; humbleness. Syno-

nyms for humility are: modesty, humbleness, meekness, diffi-
dence, unassertiveness; lack of pride and lack of vanity. 

 

Notice that Humility isn’t described as low self-esteem, but low 
self-importance. Author Penny Trembly writes at 
www.baytoday.ca, “To be humble means to have a modest esti-
mate of our own importance; to feel equal to others, not above 
or better than. Ego does not drive a humble person, because 
they are not motivated to impress or dominate others. Being 
humble gives us freedom from preoccupation with ourselves, 
because the need to maintain an inflated self-image is a burden 
that steals our creative energy, which could be put to better 
use.” 

 

To be a good leader, I believe we must have humility. As man-
agers sometimes we can be autocratic and demanding of per-
fection. Sometimes we can make sure everything is done the 
way we want it done and take a “because I said so” kind of atti-
tude. How much better would it be if we listened to our employ-
ees with patience and humbleness; if we listened to them like 
they matter? 

 

Humble leaders seek input from others. We should give guid-
ance and hold employees accountable for doing their jobs cor-
rectly. In our postal world, there are many regulations that we 
have to adhere to strictly, but there are still chances to seek 
input from our employees. For instance, carriers know their 
routes better than we do. If they are constantly in bus traffic 
when school lets out, they might suggest that we change their 
line of travel to avoid the afternoon congestion, thus making 
their route more efficient. If we as managers don’t take the time 
to listen or hot headedly dismiss their ideas, we may lose the 
opportunity for improvement. 

 

Humble leaders admit when they’re wrong. We all make mis-
takes and by apologizing or admitting our mistakes, we earn 
respect and trust from our employees. Most, if not all of us were 
once craft employees and we have all made some of the same 
mistakes our own employees will make. During the time when 
the Postal Service used the IRT instead of POS, I accidently 
switched the disks out and deleted an entire days’ worth of win-

dow transactions. If my window clerks do something similar, 
instead of yelling at them and making them feel small, I tell them 
of the time that I made a similar mistake. We shouldn’t be afraid 
to admit when we’re wrong or seek the answer if we don’t know 
it. 

 

Humble leaders accept Ambiguity. “Sometimes, it’s important 
to admit that you don’t know the best answer, and wait until you 
have the best information to make a decision or change”, writes 
Arron Grow, author of How to Not Suck as a Manager. It also 
means accepting the fact that there might be different ways of 
accomplishing the same task, each with potentially positive re-
sults. 

 

Humble leaders self-reflect. They take time to specifically fo-
cus on their behavior. They process their daily interactions and 
think about what went well and what they could have handled 
better. Self-reflection is important because it allows a person to 
learn from his or her own mistakes and past situations. Ideally, it 
is a structured way to think positively and make better deci-
sions. 

 

Humble leaders don’t micro-manage. They instead, allow 
people to do their jobs. Micro-managing kills moral. Grow says, 
“It can take humility to admit that your way isn’t the only way or 
even that some people are better at certain roles than you. The 
humble leader accepts these truths and allow other’s strengths 
to work for the good of the team or organization without interfer-
ence.” 

 

Managers who are capable of experiencing and demonstrating 
empathy, compassion, and humility have greater success. Re-
search confirms that humble leaders experience greater com-
mitment and performance from their employees. Humility may 
not come natural, but it is something that we can gain from self-
reflection and practice. 
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Georgia UPMA Fall Conference 

October 6-7, 2017 

 
Macon Marriott City Center 

240 Coliseum Dr. 
Macon, GA 31217 

Reservation Number 866-882-4465 
Group Name: GA UPMA 

Room Rates: $109.00 

  

Room reservation deadline is September 15 

 

Book your group rate for UNITED POSTMASTERS AND MANAGERS OF AMERICA  

 

Conference Registration 
All EAS, Spouse/Guest…………….…..………………...$40 
Retirees, Spouse/Guest…………………………….……$35 

 
Any registration received after September 25, 2017 will be an additional $10.00 charge 

Early Day Participation (includes lunch)…….…….……..$25 
On-Site Day Participation (includes lunch)…….….…… $30 

 
Please help us manage our funds by checking the meals you will be in attendance for: 

 
Friday Dinner____ Saturday Lunch____ 

Dietary Needs____________________________________ 
 

 Name___________________________________________ 

    Address__________________________________________ 

   Title_____________________ Office___________________                               

  

    First Timer? _________ 
 
Mail Registration Form & Money to:   Make checks payable to GA Chapter UPMA 
Tammy Cantrell 
116 Abb Helton Rd 
Cleveland GA 30528-3700 

http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=UNITED%20POSTMASTERS%20AND%20MANAGERS%20OF%20AMERICA%5EMCNFS%60UPMUPMA%7CUPMUPMB%60109.00%60USD%60false%604%6010/6/17%6010/7/17%609/29/17&app=resvlink&stop_mobi=yes�
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Retiree Co-President - Judy Miller 

Are You Disciplined 

A re you disciplined?  Think about it for a few minutes before 
you answer that question.   

I attended the funeral service of my dear friend of many years, 
retired Postmaster of Davisboro, W.C. Daniel.  Let me tell you 
this was a well, disciplined man.   First of all he was married 
exactly one month short of sixty years to the love of his life, 
Marilyn.  Sixty years that he NEVER removed his wedding band 
from his left hand.  He was dedicated to his family by working 
long and hard to provide for them and make sure they were 
taken care of.  Second, this man of discipline, retired from the 
Postal Service after 43 years of service which started with him 
walking seventeen miles a day on a city route before going 
home to work tirelessly in his garden to put fresh food on the 
table for his family.  Then being promoted to Postmaster, he put 
everything he had into serving his community.  He was instru-
mental in obtaining a trailer in Warthen, GA because the build-
ing he was in was falling down around him, infested with rats 
and snakes.  Then after becoming Postmaster in Davisboro, he 
was instrumental in the building of the new facility there.  Al-
ways making things better for the other person.  After retiring 
from the Post Office, he worked another ten years with the city 
of Sandersville.  I’ve had people to make comments about driv-
ing through Sandersville and they wondered how W.C. and 
Marilyn were doing?  I’d always say that if you looked you would 
probably have seen them out walking their daily walks around 
town.  Plus, W.C. was always looking out for his fellow Post-
masters and friends.  One retired employee told me that W.C. 
was the reason she had taken the test and started working for 
the Postal Service.  It was through his encouragement that she 
was able to work and retire from the Postal Service.  I remem-
ber when I was appointed Postmaster of Oconee, W.C. came 
down one day during lunch with paper in hand to sign me up for 
what was then NAPUS.  He knew it was what I needed for my 
future and he wasn’t leaving without my signature.  That’s a 
friend.   

I read an article a couple of weeks ago that I really thought hit 
close to our goals and leadership as UPMA members.    

Explore:  Learn about the hidden jewels of UPMA, find more 
opportunities to become involved and look for ways to improve 
the quality of life for all members. 

Engage:  Become involved in the organization by joining other 
members at meetings and volunteering for committees and 
boards.  Get Involved!!!   

W.C. and Marilyn were at every meeting until his health over-
came his ability to attend. 

Empower:  Challenge yourself and your peers to take on lead-
ership roles and make a positive difference within our organiza-
tion to be enjoyed by many generations to come.   

Believe me, W.C. did this every day in every aspect of his life.  
Whether encouraging his children or grandchildren or friends 
and acquaintances, he was always looking for the good in eve-
ryone and pushed you to do the best you could. 

It is proven that becoming more involved in the UPMA organiza-
tion that you will become the best Postmaster you can become.  
You have the best learning tools right at your fingertips: your 
fellow Postmasters and Postmaster Retirees.  Not only will you 
be helping yourself become better, you will make the organiza-
tion better and you’ll be a better person in the community and 
post office in which you serve as Postmaster or Supervisor.    

Are you as dedicated as my friend W.C. was?  I most certainly 
hope so.  If not, it’s time to think about where your path will lead 
you in years to come.  I know that not everyone receives the 
magazine, but if you feel encouraged in be dedicated as Post-
master or member of UPMA, copy this article and share with a 
non-member.  Ask them if they are dedicated to their future.  If 
so, sign them up that day.  Do like W.C. did me., refuse to leave 
without them signing the membership form.   

R.I.P. my dear friend.  You delivered my mail when I was only a 
teenager, when you were walking those seventeen miles a day.  
You later became one of my closest friends that I could always 
call on.  As we watched your declining health, you always knew 
we were close at hand.   As we celebrated your life, although 
with heavy hearts, we know that your work hasn’t stopped.   I 
think of those who have gone before you and I feel that you are 
in heaven catching them up on everything that’s going on.  My 
thanks to Marilyn, Curtis, Nick and the grandchildren for sharing 
W.C. with me.  I feel that I’m a better person because of him 
and his encouragements.  Gone but not forgotten my dear 
friend whom I often called “Daddy”. 
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Ret. Co-Pres/ National Adverse Action Counselor - David Disharoon 

Adverse Action 

I  have just returned from attending several state conventions.  
I was at the Georgia, the tri state (AL, TN, & MS), and the 

Louisiana convention.  As always it was good to see old friends 
and make new ones. 

 

Postmasters face challenges in every direction now. Challenges 
such as budget, short staffing, goals that are sometime unrealis-
tic, and of course being micro-managed by the district. Some-
times if these challenges and goals, are not met, discipline is 
issued.  Please don’t be one of the Postmasters or Managers 
that fall in this category. If circumstances are beyond your con-
trol, seek advice from the state president or the area coordina-
tor.  They can go to the MPOO or district manager to get help 
before it becomes a discipline problem. 

 

If, however, you are being called in for an investigative inter-
view, or a one on one with your MPOO please contact one of 
the adverse action advisors from your area.  Representatives 
are Roy Shaffer, Postmaster Winder, Georgia, and Joe Griggers 
retired MPOO, and myself. 

 

In every article that I write for the newsletter, I always stress the 
importance of getting a representative if you are called in for 
any type interview, but I find that this does not always happen.  
The one thing that every Postmaster or Manager needs to 
remember is if the OIG, or your MPOO comes to your office 
and you are asked to participate in an investigative inter-
view you are entitled to a representative.  If this happens, 
respectfully tell them that you will be happy to cooperate, 
but you want a representative to accompany you.  Call me 
or one of the other representatives immediately. One of the 
representatives will then coordinate the investigative inter-
view and be with you during this process. 

 

REMEMBER-------------REMEMBER---------------
REMEMBER!!!!!!!!!!!!!!!!! 

 

This is your right---don’t take this lightly.  
Remember don’t say anything until you have 
talked to an Adverse Action Counselor or an 
attorney. 
 

I look forward to seeing many of you at all the meetings 
throughout the year, and remember if I can help you don’t hesi-
tate to call me. 

 

 

David Disharoon 

404-217-2482  cell 

 

David Disharoon 
PO Box 1322 
Dawsonville, GA 30534 
C: (404) 217-2482 
disharoond@bellsouth.net 
 

Roy Shaffer 
162 Poplar Way 
Winder, GA 30680 
O: (770) 867-7701 
C: (404) 357-9596 
roy.shaffer@gmail.com 

Joe Griggers 
284 Rebecca Cir 
Griffin, GA 30224 
H: (770) 229-2123 
C: (770) 584-0391 
jgriggers@aol.com 
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Rep. Gowdy to Chair Oversight  

and Government Reform Committee 

O n June 8th, the House Republican Steering Committee 
selected Rep. Trey Gowdy (R-SC) to succeed retiring 

Rep. Jason Chaffetz (R-UT) as chair of the House Oversight 
and Government Reform Committee. Chaffetz will be leav-
ing Congress at the end of June.  
 
Rep. Gowdy is serving in his fourth term as a member of the 
House of Representatives and is a former federal prosecu-
tor. As a prosecutor, he was awarded "the Postal Inspector's 
Award" for successfully prosecuting  a multiple-felon who 
robbed two post offices. The incoming chairman gained na-
tional attention as chair of the House select committee in-
vestigating the 2012 attack on the U.S. consulate, in Ben-
ghazi, Libya. Rep. Gowdy currently serves on the Oversight 
and Government Reform Committee. He is also a member 
of the Judiciary Committee, the Ethics Committee, and the 
Select Committee on Intelligence. 

Bob Levi                            
Source: unitedpma.org  

Congressional Budget Office Projects       
HR 756 Saves $6 Billion 

O n June 1st, the Congressional Budget Office (CBO) 
finally released the projected cost associated with en-

actment of HR 756, the Postal Reform Act of 2017. The CBO 
determined that the bill would reduce federal spending by $6 
billion over the next decade. 
 
On March 16, the House Committee on Oversight and Gov-
ernment Reform approved HR 756 by voice vote. The CBO 
estimate is a prerequisite for a vote by the House of Repre-
sentatives, and is an essential step for consideration by the 
House Ways and Means Committee and the House Energy 
and Commerce Committee. The legislation was referred to 
these two committees, since a provision in the bill impacts 
the Medicare program and the panels have jurisdiction over 
the program.  
 
The major budget effects of HR 756 are as follows: The par-
tial restoration of the exigent postage rate would increase 
postal revenue by $8.6 billion; the phase-out of door delivery 
for business mail would save $2 billion; and the creation of a 
postal health plan within the FEHBP, combined with Medi-
care integration, would increase spending by $4.5 billion. 
Consequently, there is a net 10-year savings of $6 billion.  
 
Additional revenue could accrue to the Postal Service as the 
result of providing services on behalf of state, local and tribal 
governments, and from changes in the manner that the 
USPS contracts with private entities. Moreover, modest 
USPS savings would result from using postal-specific data 
for calculating certain retirement liabilities.  
 
Medicare integration, a consequential element of HR 756, 
would result in USPS savings of $4.7 billion. However, since 
Medicare will become the primary insurer for all Medicare-
eligible annuitants, Medicare costs would grow by $10.7 bil-
lion -- this includes Medicare Part B coverage and providing 
the USPS with a prescription drug subsidy. Interestingly, 
USPS Medicare integration would reduce non-postal FEHBP 
premiums by $3.3 billion.  
 
Finally, CBO projects that the financial relief provided by the 
bill would enable the agency to resume modest investment in 
infrastructure and operations. 

Bob Levi                   
Source: unitedpma.org  

UPMA LEARNING CENTER : www.unitedpma.org 
If you haven't visited the new UPMA Learning Center page 
on our website, www.unitedpma.org, please go there and 
take a look around! There is excellent training, by excellent 
leaders. What a wonderful resource for our members. Not 
only is it "subject-specific" enabling us to review specific 
details when we are tasked with an issue, there is detailed 
training to ensure your office is receiving all the credit it 
earns. Check out the parliamentary procedures that are 
vital to orderly meetings in any arena, not just UPMA. There 
is also training on grievance handling, attendance con-
trol, adverse action....... All covered in detail! Bob Levi dis-
cusses the UPMA Political Fund, and Rich Hui provides an 
overview of the new site created to assist and advance pro-
fession careers for postal managers (and wanna be manag-
ers), and to develop members to fullest leadership potential. 
In addition to Rich and Bob, a huge thanks to Jim Maher, 
Tim Burke, John Galera, and Stephanie Jett! What a great 
benefit to UPMA Membership!  

UPMA Learning Center 

http://r20.rs6.net/tn.jsp?f=001kPtq4iJiUEPHMFeboWsl6KI-wEj_-rMyO5qdKm6Y_R3MKVF9UugB06S1eYYpeuIKYhyK96EIgw_TUzOUkz6c2P7eKAer-1EkQYf4En_na38UVMt-0gTUxsqWL9xXVMkpyoSPYAqes11hG9kc-uDeSS9LA-49aySs9ABPoWScHxU=&c=gTkBy1TH8mBhiBD8HkaPGcAm0s4wfZOLcY7r2Kk9RNMlLaM_VfHmTg==&ch=mSnDaHw4IqfnTnvfS1xi2NDwfQ70mWybQZ1DUingA-WVhhYhzxGbQA==�
http://r20.rs6.net/tn.jsp?f=001kPtq4iJiUEPHMFeboWsl6KI-wEj_-rMyO5qdKm6Y_R3MKVF9UugB06S1eYYpeuIKYhyK96EIgw_TUzOUkz6c2P7eKAer-1EkQYf4En_na38UVMt-0gTUxsqWL9xXVMkpyoSPYAqes11hG9kc-uDeSS9LA-49aySs9ABPoWScHxU=&c=gTkBy1TH8mBhiBD8HkaPGcAm0s4wfZOLcY7r2Kk9RNMlLaM_VfHmTg==&ch=mSnDaHw4IqfnTnvfS1xi2NDwfQ70mWybQZ1DUingA-WVhhYhzxGbQA==�
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SCHOLARSHIP DONATIONS: 

Would you like to remember someone who is sick 
or shut in or maybe in memory of a lost loved one? 

You can  make contributions to the scholarship 
fund in their name. For more information please 

contact Tammy at: 

tlcantrell@windstream.net 

Send your donations to: 

Tammy Cantrell                                                                 
State Secretary/Treasurer                                                         

116 ABB Helton Rd.                                                              
Cleveland, GA 30528-3700 

Louisville Airport Transportation Info 

Xtreme Transportation at the Galt House has a different 
number for direct contact to the transportation desk located 

in the Galt House lobby. The new number is 812-218-
5600. 

To arrange your airport transportation to the Galt House, 
please call the above number. To receive the discounted 
round trip rate of $22.00, use the Code UPMA (normally 

$15.00 each way).  

We are quickly approaching Convention time and if you are 
flying into Louisville and need transportation from the air-
port to the Galt House, now is the time to make those res-
ervations by calling 812-218-5600, Xtreme Transportation. 

 

Taxi service would also be an option, but will cost $20 plus 
each way (about 9 miles from the airport to the Galt 

House). Also, all the major car rental services are located 
at the airport. 

MEMBER IN MEMORY OR HONOR OF 

Roy Shaffer In memory of Kevin Cook's mother, Tracy Davis's dad, Valeria Sellers Chamber's husband, Jeanne Dover's mother 

Roy Shaffer In memory of Donna Elrod's mother, Connie Pitts' mother, David Disharoon's mother and Renee Sutton's mother 

Roy Shaffer In memory of Robert Frey's brother 

Theresa Pulliam In memory of Jeanne Dover's mother 

Bertha Hughes In honor of Roy Shaffer 

Gail Swann In memory of Jeanne Dover's mother 

Alicia Young In honor of Roy Shaffer 

Louise Nix In honor of Roy Shaffer 

Louise Nix In memory of Connie Pitts' mother 

Louise Nix In memory of David Disharoon's mother 

Nicole Burkett In honor of Roy Shaffer 

Tammy Cantrell In honor of Roy Shaffer 

Tammy Cantrell In memory of Connie Pitts' mother & David Disharoon's mother 

Vicki Gangi In honor of Roy Shaffer 

Judy Miller  In honor of Roy Shaffer 

GA Chapter 
UPMA 

In memory of WC Daniel 
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W.C. Daniel, Postmaster Retired Davisboro.         
Condolences may be sent to: Marilyn Daniel             
43 Morningside Dr. Sandersville, GA 31082 

 

Oletta Disharoon, Mother of Postmaster Retired  
Cornelia, David Disharoon. Condolences may be sent 
to: PO Box 1322, Dawsonville, GA 30534. 

 

Shelia Baker Scott Sister –In– Law of Postmaster 
Retired Judy Miller. Condolences may be sent to:                       
Ricky & Judy Miller 4393 Tennille Harrison Rd.       
Tennille, GA 31089 

 
Thanks for all the prayers, cards, calls, emails, 
text during our 15 months as Shelia, Ricky's sis-
ter gave a good fight against her cancer.  She 
went home to be with her Lord and Savior on 
May 29th.  Thanks again, 
 
Judy Miller 
UPMA Co-President 

The family would like to thank everyone for all 
the cards, calls, emails, donations and especially 
your prayers for W.C. (Postmaster Retired, Dav-
isboro, GA) and our family during his illness and 
passing.   W.C. always loved the Postmasters 
and enjoyed attending the meetings, both state 
and national.    
 
God's Blessings, 
 
Marilyn Daniel 

 

Gregory Kight - Lyons 

Tracy Holt - Cuthbert 

April Ballard - Emerson 

Susan O’Connell - Cedartown 

Iran “Keefe” Sanders - Jenkinsburg 

Caron Owens - Stone Mountain 

 

 

 

Wesley Fiveash - GFA (A) MPOO 5 

Sukisha Kilgore-Thomas - OIC Decatur  

Bryiant Clevenger - OIC Marietta 
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Periodical Postage  

PAID at 

Lexington, GA 30648 

National UPMA Convention 

August 5 - 10 

Louisville, KY 

Southern Officers Conference 

October 26 - 29 

Olive Branch, MS 
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